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Council of Academic Deans
Academic Affairs Conference Room
Wednesday, February 19,2014
10:00 a.m.
Present: Connie Foster, Cheryl Stevens, Jeff Katz, Gordon Emslie, Dennis George, John
Bonaguro and Richard Miller. David Lee was present for part of the meeting.
Guests Present: Clay Motley represented Craig Cobane, Tuesdi Helbig, Andrew
McMichael represented David Lee, Jan Appling represented Sam Evans, Sylvia Gaiko,
Kathryn Costello, Ladonna Hunton, Mike Dale, Doug McElroy, Brian Meredith, Beth
Laves and Teresa Jackson.
1.

Approval of February 5, 2014 Minutes
Dean Connie Foster made a motion, seconded by Dr. Jeff Katz to approve
the minutes from the February 5, 2014 meeting. The minutes were
approved without objection.

II.

Information Items:
A.

Stewardship Reports
Kathryn Costello, VP for Development & Alumni Relations,
joined CAD regarding endowment reports prepared by the WKU
Foundation each year. She asked the deans to appointment
someone from their offices to work with the WKU Foundation to
ensure endowment reports are prepared according to schedule.

B.

Eligibility Criteria for Transitional Retirement Program (TRP)
Dr. Miller discussed eligibility criteria for faculty to participate in
the TRP Program. He indicated according to the current
guidelines, only those faculty in KTRS are eligible. Following
discussion, Dr. Bonaguro made a motion to make revisions
discussed to section IX.H (Faculty Transitional Retirement
Program) in the Faculty Handbook allowing all faculty to
participate in TRP. Dr. George seconded the motion. All were in
favor. Dr. Emslie will forward this revision to the Board of
Regents for approval.
Ladonna Hunton clarified that those in Optional Retirement who
participate in the Transitional Retirement Program are subject to
the 100 day work limit.

,
Dr. Emslie briefly discussed House Bill 333 which, if the Bill
passes, would make all retiring faculty less than 60 years of age
ineligible to work/teach for 90 days after the retirement date.
Dr. Miller will briefly discuss this Bill during the next University
Senate meeting.

III.

Discussiou Items:
A.

Regional Campus Mileage Policy 1.2180
Dr. Emslie presented the Regional Campus Mileage Policy and
indicated he has discussed the policy with Jim Cummings. There
was discussion regarding how the home campus is determined.
Dr. Emslie indicated the primary place of employment is the main
campus unless specified in the employment letter or most recent
work load assignment.
Beth Laves suggested wording be included to add summer and
winter terms.

B.

PromotionlRecIassification Policies
There was discussion regarding what is a promotion and/or transfer
of an individual and what is a reclassification of a position.
Following brief discussion, Dr. Emslie asked that a subgroup
review and revise the policies and bring them back to CAD for
further discussion. Dr. Miller will work with Mr. Tony Glisson,
Diretor of Human Resources, along with Ladonna Hunton, Beth
Laves and Connie Foster.

C.

Staffmg Plan
Dr. Emslie briefly discussed the FY 16 staffing plan and indicated
he will now accept Form I's pertinent to advances (i.e., for
positions that have become available since last November I) for
reVIew.
There was also discussion regarding the deadline for accepting
applications. The chair of the search committee can now gain
access to the late applicant pool until the Form 2 has been
submitted and approved.

D.

Other

Dr. Emslie reminded deans that all performance appraisals are now
due in Human Resources.
There was brief discussion regarding Policy 1.2000. Dr. Emslie
asked the deans whether we use the multi-year instructor contract
provisions that are contained in this policy. It was indicated that
this is seldom the case.
Respectfully submitted,

Teresa Jackson
Approved

A. Gordon Emslie, Provost
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